[image: Afbeelding met tekst, klok

Automatisch gegenereerde beschrijving]




The undersigned:

(Name of employer), located at (address and postcode of employer), legally represented by (Name of employer representative), hereinafter referred to as 'employer',

and

(Name of employee), born on (date of birth, at birthplace), Citizen Service Number (BSN number), residing at (address and postcode), hereinafter referred to as 'employee';

Declare to have entered into an employment contract under the following terms and conditions.

Employment Contract Indefinite Duration

Article 1: Introductory Provisions
1.1 Definition of the employee's position
The employee is appointed in the position of [job title], where the employee will perform the following tasks: [description of tasks].

1.2 Description of the employee's duties and responsibilities
The employee's duties include [description of duties]. The employee is responsible for the correct execution of these duties and will perform them in accordance with the applicable rules and guidelines.

1.3 Indication of the location where the work will be performed
The employee will perform the work at the location of the employer, located at [employer's address]. If necessary, the work may also be performed at other locations.

1.4 Indication of salary and any supplements
The employee's salary is €[amount] gross per month, exclusive of holiday pay and other emoluments. The employee is entitled to [number] vacation days per year. In addition, the employee is entitled to any supplements in accordance with the applicable collective agreement.

Article 2: Duration of the Contract
This employment contract is entered into for an indefinite period, unless otherwise agreed. A trial period of up to 2 months can be agreed upon. During this period, both the employer and the employee can terminate the employment contract without giving a reason and without a notice period.

Article 3: Working Hours
The employee works on the days and times agreed upon and stated in the roster.
The employee is entitled to breaks as prescribed by the Working Hours Act.
In case of overtime, the employee is entitled to compensation in accordance with the applicable legislation.
If there are deviations from the normal working hours, the employee will be informed in a timely manner and this will be recorded in writing.

Article 4: Vacation Days
The employee is entitled to [number] vacation days per year based on a full-time employment. The taking of vacation days will be done in consultation with the employer. Any vacation requests will be submitted in writing or electronically to the employer and will be answered as soon as possible.

If the employment contract ends, the employee is entitled to payment for the number of vacation days not yet taken, unless the employee has already taken these days but has not yet accrued them. The legal rules for taking vacation days apply in case of illness.

Article 5: Illness
In case of illness, the employee must report sick immediately to the employer in accordance with the applicable guidelines. If the employee is ill for more than two days, the employer may require a sick report by means of a form prescribed by the employer.

The employer will make an effort to support the employee in the context of the Improvement of Gatekeeper Act. In this context, the employer may use an occupational health service provider.

If the employee is unable to perform the agreed work due to illness, the employee is entitled to continued payment of wages for a maximum period of 104 weeks, unless the illness is the result of intent or conscious recklessness on the part of the employee.

Article 6: Pension Scheme
6.1 Pension Scheme
The employer offers the employee a pension scheme in accordance with applicable laws and regulations.
6.2 Premiums
Any premiums to be paid by the employee will be stated by the employer and deducted from the employee’s salary.

Article 7: Confidentiality and Non-Competition Clause
7.1 The employee is obligated to maintain confidentiality regarding business information that he has become aware of in the course of his duties, both during and after the employment relationship.
7.2 The employee is prohibited from working for a competitor of the employer during the employment relationship and for a period of 12 months following termination of the employment relationship, unless the employer waives the non-competition clause in writing.
7.3 In the event of a breach of the non-competition clause, the employee is liable to pay a penalty to the employer. The amount of the penalty is € [amount] per day that the employee is in breach of the clause, without prejudice to the employer's right to claim full compensation for damages.
7.4 The employee is not allowed to disclose or use business information for his or her own benefit or for the benefit of third parties. In the event of a breach of this obligation, the employee is liable for any damages resulting therefrom.

Article 8: Termination of the Agreement
8.1 Notice Period
a) The employer must give notice of termination of the employment agreement in compliance with the legal notice period.
b) The employee must give notice of termination of the employment agreement in compliance with the agreed notice period or the legal notice period, whichever is the shortest.
8.2 Severance Pay
If the employment agreement has lasted for at least 24 months and is terminated by the employer, the employee may be entitled to a severance payment. The amount of the severance payment depends, among other things, on the number of years of service and the employee's salary.
8.3 Non-Competition Clause and Confidentiality
The employee is obligated to maintain confidentiality of confidential business information and comply with the non-competition clause as agreed in the employment agreement.
8.4 In the event of termination or cancellation of the employment agreement for any reason whatsoever, the employee is obligated to return all company property and confidential information to the employer.

Article 9: Miscellaneous Provisions
9.1 This agreement contains all agreements between the employer and the employee with respect to the content of the employment agreement.
9.2 Any additional agreements and/or modifications to this agreement must be made in writing and signed by both parties.
9.3 This employment agreement is governed by Dutch law.
9.4 If one or more provisions of this agreement are invalid, the remaining provisions will remain in force.
9.5 This agreement comes into effect on the start date and ends upon termination of the employment agreement.
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